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. Offer training to religious leaders on supporting LGBTIQ+ members

of their congregations.

. Partner with theological institutions to embed inclusive teachings in

religious education.

Foster reconciliation and healing within families and communities.
Provide non-judgmental mental health support within places of
worship.

To the private sector:
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. Develop inclusive workplace policies that protect against

discrimination.
Support LGBTIQ+ economic empowerment through training and
mentorship programs.

. Prioritize supplier diversity by partnering with queer-owned

businesses.

. Allocate CSR funds to support LGBTIQ+ initiatives in health,

education, and mental wellness.

To law enforcement agencies:
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. Train officers on human rights and appropriate engagement with

sexual and gender minorities.

. Create accountability frameworks to address abuse and misconduct.
. Treat all reports of violence and discrimination seriously and ensure

timely investigations.
Ensure survivors can report violations through safe, confidential
channels.

. Partner with LGBTIQ+ organizations to improve responsiveness and

trust.

. Maintain and share anonymized data on rights violations to support

policy and legal reform.




To community elders and local leaders:
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. Facilitate dialogue and reconciliation at the grassroots level.
. Emphasize respect, dignity, and nonviolence in community forums.
. Advocate for safe spaces where sexual and gender minorities can

thrive.

Build support networks for those facing stigma or violence.
Cooperate with law enforcement to safeguard all community
members.

Promote the visibility and empowerment of sexual and gender
minorities in civic life.

To the judiciary and legal community:
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. Uphold constitutional protections for sexual and gender minorities

through fair interpretation of the law.

Train judicial officers to deliver unbiased rulings in SGM-related cases.
Develop legal guidelines for the sensitive handling of SGM cases.
Recognize violence against sexual and gender minorities as hate
crimes or GBVY, and prosecute accordingly.

. Define discrimination, hate speech, and harassment in law to

strengthen legal protections.

. Ensure survivors can safely access justice without fear of exposure or

re-traumatization.

To regional and international bodies:
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Engage with the African Commission on Human and Peoples’ Rights
(ACHPR) and the United Nations Human Rights Council (UNHRC)
for advocacy and technical assistance on SGM rights.

Support grassroots organizations through funding, training, and
capacity-building.

Back programs that document violations, offer legal aid, and push for
policy reform.

Push for stronger protections within international and regional human
rights instruments, including the African Charter.




CONCLUSION

Sexual and gender minorities in Kenya continue to face systemic
discrimination, violence, and entrenched anti-LGBTIQ+ rhetoric.Yet, amid
this hostile environment, a resilient and determined movement for equality
is growing, one that demands justice, dignity, and inclusion. This ongoing
struggle cannot be won by the LGBTIQ+ community alone. It requires
solidarity from allies across all sectors, including civil society, government
institutions, and the broader public, to challenge harmful stereotypes,
defend fundamental rights, and push to repeal discriminatory laws.

The media has a critical role to play in this effort. Balanced, accurate, and
respectful reporting can reshape public understanding and cement a
culture of acceptance. Shifting the narrative to reflect the full humanity and
diverse experiences of LGBTIQ+ persons is essential in dismantling stigma
and promoting empathy.

Moving forward, Kenya must commit to inclusive policies, open dialogue,
and collective advocacy. Only through sustained collaboration can the
nation ensure that every Kenyan, regardless of sexual orientation or
gender identity, can live openly, safely, and with pride in their identity.
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Get in touch

849 Amboseli Road, Off Gitanga Road
P.O Box 41079-00100, Nairobi, Kenya
Tel: +254-20 2044545 | +254 20 2106763
Mobile: +254-722-264497 | +254-733-629034
Email: admin@khrc.or.ke
Media inquiries: press@khrc.or.ke



